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The Peiyang University, Established in 1895,
Thefirst modern university in China
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The core of talents cultivation lies on high quality undergraduate education
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Industrlal Needs and the Paradigmatic Reform of Engineering Education
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New Industrial Needs
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New Industrial Needs
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Al Leads the Transformation of Industrial Structure
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New Industrial Needs
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New Industrial Needs
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Trends for International Engineering Education
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Scaling up and Structural Adjustment on Engineering Talents
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Trends for Internatlonal Englneermg Education
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Refining the Criteria for S&E Talents Cultivation

RIXIF=AL BRI

20115(E1TRICDI02.0 fRATEEMIER
BT "TIEMS” # "IESNE" AP FIEIR ,
FLENRMAE  NETHESZEXNIENREN. 89Tk,

“EIVFItE=RICDIO R”

I Y TizeEY

Px RELNS{ERRYEE
23K,

2015FEEABET ZH A A IEFTT ETE R
gEHN. HESESFHTERMNEM L |
wT "WERE. BEERF:

SFEEUHAYEIE" LR “TE:
© EMEMNTY "@wGHEN" 5 ¢

SR FEIR,
MR T3 “HAESTE" | 18
AR\ REBRE

B,

..

HHA

14



2. BT ENENERROTES

Trends for International Engineering Education
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Fostering the Reform of Engineering Education
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Trends for International Engineering Education
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New Normal and New Stage Catalyze the Paradigmatic Reform of Engineering Education

Emerging Engineering Education
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Emerging Engineering Education and the Discipline Re-adjustment
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Concept and Characteristics of Emerging Engineering Education
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Concept and Characteristics of Emerging Engineering Education
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Concept and Characteristics of Emerging Engineering Education
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New Concept: Facing the changes and shaping the future
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New Requirement: Diversification and innovative

engineers training
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Concept and Characteristics of Emerging Engineering Education
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Proposal and Construct of Emerging Engineering Education
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Emerging Engineering Education Roadmap
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Proposal and Construct of Emerging Engineering Education
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The Three-step Development Strategy: Goals and Chapters
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Proposal and Construct of Emerging Engineering Education
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Proposal and Construct of Emerging Engineering Education
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New Paradigm of Engineering Education
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Re-structuring Engineering Disciplines
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Pathway to Upgrading Traditional Engineering Programs
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Upgrading Engineering Programs as Part of the University Comprehensive Reform
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Upgrading Engineering Programs as Part of the Unlver5|ty Comprehensive Reform
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Upgrading Engineering Programs as Part of the University Comprehensive Reform
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“TJU’s 2030 Action Plan” Roadmap

ﬂﬁ_lnﬂsﬂﬂ%

A ER 20174F , 3SRk “2030it%I “EiFME|
N} Ll EX -+ RESHE (1+X +N)

TRHARE 212020 , iZpkit RN ZFFAE
EXPECTED B TF1h Eﬂki&gljﬂﬁ_iﬁ

EFFECTS £120305F , EFERER—RARIZB
—itEE, EIXRER—R , AFISHFRZIBKEFBHEHR—R

RE(ESS | 1B E3MNE | =EIMER | eUFERSAMER

KEY . O RS O B LR O $ETEE
MISSIONS O BEEGHE O kB %R O # R O EESWIRIA
O FHSEEEs O iFSERES O BUEReILEYES




AQ

ASHE
HEIRIPFR

ARBE
eI El

BEITRIEES

UERETIE

_.,..

SO
o

e LR AFEFRR

Perfecting the Talent Cultivation System
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Three Orientation vs. Three Shifts
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From Discipline Oriented to Needs Oriented
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From Discipline Oriented to Needs Oriented
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From Specialization to Interdisciplinarity
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From Specialization to Interdisciplinarity
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From Specialization to Interdisciplinarity
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From Specialization to Interdisciplinarity
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From Adaptive to Leading
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From Adaptive to Leading
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From Adaptive to Leading
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Setting Criteria for Talent Training, and Innovating Training Mode
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Key Qualities of Future Outstanding Talents
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Key Qualities of Future Outstanding Talents
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Key Qualities of Future Outstanding Talents
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Pilot for Talent Cultivation
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Key Qualities of Future Outstanding Talents
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Key Qualities of Future Outstanding Talents
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3.3 WA, S, NS IRERHEES

Construct an Eco-system with Openness, Inclusiveness and Sustainability
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Construct an Eco-system with Openness, Inclusiveness and Sustainability
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